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‘It’s not a 1 man job....
It’s a Foreman job/’

My name is Stephen George Foreman and have been at this university for nearly four years now. I'm quite aware
with the changes that have gone ahead since | have been here and am very happy with the direction the
university is heading. Having been involved with Student Parliament and the Sports Policy | feel now is the time
that | can help use the potential our university has to drive it to greatness it could be.

24 hour library

It's been a few years now since the university opened its’ ears to our demands for longer library opening times but these
short stints during exam period does not come close to what students actually need. The Saltire centre provides most of
us with the all the resources we need to complete work but why should we be time restricted? The university says it's a
money thing but | pay my own fees and so do a lot of other students which makes it more insulting that the money we
have saved to be at this university isn’t being used to help us out!

Printing Credit for those who need it will change!!...simple
Silence in the library and how | am planning to tackle it!

If you ask someone what they expect from a library, if top of that list isn’t books, its most definitely going to be silence. |
expect the same when I'm doing work but the times when you have nothing to do it's the easiest place to meet mates and
unwarily put people surrounding you off their studies. Stricter rules is one thing that needs to be applied to at least levels 3
& 4 however even then I'm not fully convinced that it would work.

My answer to this is SOCIAL HUBS AND RECREATION AREAS

We have the base, refectory and Roots Cafe areas but we're young people who need something to do with ourselves
when we’re on breaks between classes. Converting areas within the university into social hubs with pool tables, music,
computer access, sofas etc | feel is the answer

Geeza Job

We're all in uni to get a job, 95% of Caley graduates get a job within 6 months of leaving however many of these are not in
the field we have spent so much time getting the qualification for. Our university provides a service for students when
they are graduating however there needs to be a bigger push for workshops, career advice and larger more extensive job
databases which will provide us with more of a chance of getting the job we want.

Represent YOU

Next year gives us a chance to build the Students Association on what the students want and the introduction of anytime
drop in policy with the president is what | am planning to provide. It's as simple as it sounds. Little things that make it all
worthwhile but change only happens if the structures exist to make that change. | want to hear from students what they
think will make this university a more enjoyable and beneficial experience.

Building on the Integration of European and International Students

| have been a member of the Sports policy group and Student Parliament for a few years now which | have enjoyed
immensely. One of the major changes | have seen is the introduction of new clubs and societies that host students 120
nationalities! It's very important for us to drive on the work of previous presidents in the aid of building our university as a
whole!
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